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Local Labor Market Updates
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Unemployment has increased, but is still below long-term average
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There’s more jobseekers for every job opening, but not near record level. 
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Job recovery from 2020 has been much faster than 2008



Job growth is concentrated in health care
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AI and Jobs – Three Areas of 
Interaction
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Occupation change is more about industry shift than AI…
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…but some impacts of AI adoption are taking shape
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“Firms in various industries will increasingly 
integrate AI-based systems into workflows to 
…leveraging these technologies will require 
expertise from workers trained in computer 
science, programming, software development, 
and data analysis.”

“Tied to the increased use of AI is the massive 
increase in the volume of data generated, which 
is expected to fuel job growth among many 
mathematical science occupations.”

Industry and occupational employment 
projections overview and highlights, 2024–34 : 
Monthly Labor Review : U.S. Bureau of Labor 
Statistics

https://www.bls.gov/opub/mlr/2026/article/industry-and-occupational-employment-projections-overview.htm
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…but some impacts of AI adoption are taking shape
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“Automation technology has long been a factor… 
with the productivity gains associated with the 
adoption of digital tools, such as automated 
phone systems and virtual assistants, 
constraining demand.”

Occupations “expected to see productivity 
improvements and decreased demand for their 
labor as a result of AI integration include sales 
engineers, insurance sales agents, and other 
types of sales representatives.”

Industry and occupational employment 
projections overview and highlights, 2024–34 : 
Monthly Labor Review : U.S. Bureau of Labor 
Statistics

https://www.bls.gov/opub/mlr/2026/article/industry-and-occupational-employment-projections-overview.htm
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AI is simultaneously aiding and replacing workers, wage data suggest - Dallasfed.org

Employment in industries with high AI exposure has declined

https://www.dallasfed.org/research/economics/2026/0224
https://www.dallasfed.org/research/economics/2026/0224
https://www.dallasfed.org/research/economics/2026/0224
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AI is simultaneously aiding and replacing workers, wage data suggest - Dallasfed.org

In some ways, experience matters more in an AI age

https://www.dallasfed.org/research/economics/2026/0224
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Young workers’ employment drops in occupations with high AI exposure - Dallasfed.org

Young workers are feeling the biggest impacts of AI exposure

https://www.dallasfed.org/research/economics/2026/0106
https://www.dallasfed.org/research/economics/2026/0106
https://www.dallasfed.org/research/economics/2026/0106


15Source: SHRM Research https://shrm-res.cloudinary.com/image/upload/AI/2024-Talent-
Trends-Survey_Artificial-Intelligence-Findings.pdf 

AI is extensively integrated in the job finding/hiring process
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Certain tasks in 
recruitment, 

interviewing, and hiring 
have integrated AI 

assistance extensively 
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There’s less trust on both sides of the process.
“AI has enabled the mass production of artificially polished candidates who merely look great. Employers know 
this, and as a result increasingly distrust the very signals they collect...The predictable response is a retreat to the 
familiar: face-to-face meetings, referrals, and trusted networks…regression into what might be called ‘medieval 
hiring’”

Speed is up, but accuracy is down.
“AI delivers clear efficiency gains, enabling recruiters to process larger candidate pools at lower cost, but there is 
still no convincing independent evidence that AI outperforms…on accuracy, predictive validity, or quality of match.”

There is a potential silver lining, but it has yet to materialize.
“At its best, AI reduces noise, enforces consistency, and boosts meritocracy. At its worst, it accelerates 
depersonalization, exacerbates bias, and automates poor judgment.”

An Interesting Take on AI’s Downsides in the Hiring Process

https://hbr.org/2026/01/ai-has-
made-hiring-worse-but-it-can-
still-help
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