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Local Labor Market Updates




Unemployment has increased, but is still below long-term average

Seasonally Adjusted Unemployment Rate
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There’s more jobseekers for every job opening, but not near record level.

Unemployed people per job vacancy at private companies
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Job recovery from 2020 has been much faster than 2008

COVID-19 Job Changes Compared to Great Recession Job Changes

by Area
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Job growth is concentrated in health care

Lane County Job Change, December 2024-December 2025
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Ldng term growth and replacement needs are projected

2024-2034 Industry Employment Projections, Lane County
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Al and Jobs — Three Areas of
Interaction




Occupation change is more about industry shift than Al...

Fastest Growing Occupations Fastest Declining Occupations
2024-2034, Oregon 2024-2034, Oregon
Nurse Practitioners NN 48% Payroll and Timekeeping Clerks -14%

Aircraft Structure, Surfaces,

Data Scientists  INESEG_—SN 33% Rigging, and Systems Assemblers -15%
Physician Assistants I 31% Order Clerks -16%
Medical al\r;lirrlaegaeltz Services N 29% Bill and Account Collectors “17%
Psychiatric Technicians I 28% Print Bind\;\r;grsgfls Finishing -18%
Ophthalmic Medical Technicians I 23% New Accounts Clerks -18%
Information Security Analysts I 26% Tellers -20%
Marriage and Family Therapists I 25% Telemarketers -22%
Physical Therapist Assistants GG 25% Data Entry Keyers -23%
Veterinarians N 24% Switchboard Operators -28%

Source: Oregon Employment Department, 2024-2034 Occupational Employment Projections



...but some impacts of Al adoption are taking shape

Fastest Growing Occupations
2024-2034, Oregon
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“Firms in various industries will increasingly
integrate Al-based systems into workflows to
...leveraging these technologies will require
expertise from workers trained in computer
science, programming, software development,
and data analysis.”

“Tied to the increased use of Al is the massive
increase in the volume of data generated, which
is expected to fuel job growth among many
mathematical science occupations.”

Industry and occupational employment

projections overview and highlights, 2024—-34 :

Monthly Labor Review : U.S. Bureau of Labor

Statistics

Source: Oregon Employment Department, 2024-2034 Occupational Employment Projections
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...but some impacts of Al adoption are taking shape

“Automation technology has long been a factor...

with the productivity gains associated with the
adoption of digital tools, such as automated
phone systems and virtual assistants,
constraining demand.”

Occupations “expected to see productivity
improvements and decreased demand for their
labor as a result of Al integration include sales
engineers, insurance sales agents, and other
types of sales representatives.”

Industry and occupational employment
projections overview and highlights, 2024—34
Monthly Labor Review : U.S. Bureau of Labor
Statistics

Fastest Declining Occupations
2024-2034, Oregon
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Employment in industries with high Al exposure has declined

Chart1
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NOTES: High artificial intelligence (Al) exposure is the simple average of indexed employment across the four-digit NAICS industries above the 90th
percentile in Al exposure in Felten, Raj and Seamans (2021).

SOURCES: Bureau of Labor Statistics and "Occupational, industry, and geographic exposure to artificial intelligence: A novel dataset and its potential
uses " by Edward W. Felten, Manav Raj and Robert Seamans, Strategic Management Journal, 2021.

Federal Reserve Bank of Dallas

Al is simultaneously aiding and replacing workers, wage data suggest - Dallasfed.org
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In some ways, experience matters more in an Al age

Chart5
Effect of Al exposure on wage growth notable for high, low experience premium jobs post 2022

Effect of 1 standard dewviation increase in Al occupation exposure index on wage growth
0.60 -

0.40 B Low experience premium

B Median experience premium

0.20 High experience premium

0.00

-0.20 4

-0.40 -

-0.60 -
NOTES: Chart shows the estimated effect of a one standard deviation increase in the artificialintelligence occupation exposure index (AIOE) on the
change in an occupation's wage growth post-2022 relative to prepandemic trend. Regression of wage growth on the AIOE also contains the interaction
between the AIOE and the occupation's experience premium; the estimated effect of AIOE on wage growth is a function of the experience premium.
Median is an experience premium of 40 percent; low is 0 percent experience premium; high is the 90th percentile in the experience premium. Error bars
represent 90 percent confidence intervals calculated with heteroskedasticity-consistent standard errors.

SOURCES: Bureau of Labor Statistics, occupational employment and wages, and modelled wage estimates; "Occupational, industry, and geographic
exposure to artificial intelligence: A novel dataset and its potential uses." by Edward W_ Felten, Manav Raj and Robert Seamans, Strategic
Management Journal, 2021.
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Young workers are feeling the biggest impacts of Al exposure
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Chart1
Employment declines foryoung workersin high Al-exposed occupations
A. Age 20-24
Percent, 12-month moving average
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MOTES: Values are the employment of the occupation categories as percentages of the total population in that age range. Occupation categories are
based on the tertiles of the 2024 distribution of Al exposure scores. Al exposure score is the § measure from Eloundou et al. (2024).
SOURCES: Integrated Public Use Microdata Series Current Population Survey; Eloundou et al. (2024).

Federal Reserve Bank of Dallas

Young workers’ employment drops in occupations with high Al exposure - Dallasfed.orq
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Al is extensively integrated in the job finding/hiring process

How HR Uses Artificial Intelligence “Other” areas HR uses Al

*Question was select all that apply. Among those who indicated their organization uses Al to support HR-related activities.

TOP 3 = Administrative tasks”

1

*  “Policy writing and

communications”
*  “General communication
{announcements, social
media posts, company
emails, etc.)”
10%

. “Forms and resource
64% 43%

writing”
Recruiting, interviewing Learning and development Performance management Productivity monitoring +  “Drafting documents

and/or hiring communications, messages,
and tasks lists”

*  “Internal communications,
policy and procedure
drafting”

4
6-0

*  "Content generation for
documents, presentations,

and awards.”

= Answering FAGS”
6% 1% 1%

Succession planning Layoff and/or firing decisions Promotion decisions
Source: SHRM Research https://shrm-res.cloudinary.com/imaqge/upload/Al/2024-Talent- @Tayéﬁe :
Trends-Survey Artificial-Intelligence-Findings.pdf " L pnment
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How HR Uses Al to Support Recruiting, Interviewing, and
Hiring
*Cluestion was select all that apply. Among those who indicated their organization uses Al to
suppaort recruitment, infendiewing, andior hiring activities.

To generate job descriptions

To customize or target job postings to specific groups

To review or screen applicant resumes

To communicate with applicants during the interview process
To automate candidate searches

To identify passive candidates

To schedule or manage interview lagistics

To identify prospective sources of candidates

To help identify potential discriminatory, biased, or non-inclusive
langauge within their job descriptions

To conduct background checks or verify candidate information

To administer and score applicant skills assessments

To engage applicants through chatbots designed to answer
questions throughout the application process

To pre-select applicants for interviews

To conduct pre-screening interviews (e.g., Al-powered video
interview)

To analyze applicants’ interview performance
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Certain tasks in
recruitment,
interviewing, and hiring
have integrated Al
assistance extensively
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An Interesting Take on Al's Downsides in the Hiring Process

Hiring And Recruitment

HARVARD o

Elil\slllgﬁss Al Has Made Hiring Worse https://hbr.org/2026/01/ai-has-
_But It can Sti" Help mgde-hirinq-worse-but-it-can-

\/ by Tomas Chamorro-Premuzic stil-help

January 26, 2026

There’s less trust on both sides of the process.
“Al has enabled the mass production of artificially polished candidates who merely /ook great. Employers know
this, and as a result increasingly distrust the very signals they collect...The predictable response is a retreat to the

familiar: face-to-face meetings, referrals, and trusted networks...regression into what might be called ‘medieval
hiring™

Speed is up, but accuracy is down.
“Al delivers clear efficiency gains, enabling recruiters to process larger candidate pools at lower cost, but there is
still no convincing independent evidence that Al outperforms...on accuracy, predictive validity, or quality of match.”

There is a potential silver lining, but it has yet to materialize.
“At its best, Al reduces noise, enforces consistency, and boosts meritocracy. At its worst, it accelerates
depersonalization, exacerbates bias, and automates poor judgment.”
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